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Finance & General Purposes Committee 
 
Minute of Meeting of the Finance & General Purposes Committee held on 
Wednesday 20 November 2013 at 9.30am in the Barbour Suite. 
 
 
Present:            Morag McKelvie (Chair) 
                                Gordon Brewster 
                                Frank Gribben 
 Terry Lafferty  
   Mhairi Laughlin 
   Alex Linkston 

Fiona Stewart     
 
                                
In attendance: Elaine Brown (Minute Secretary) 

Alison Bruce (Clerk to the Board of Governors) 
George Hotchkiss (Assistant Principal, Enterprise & Organisational            
Development) 

 Jennifer McLaren (Assistant Principal, Finance & Resources) 
   
Agenda item 13.43 (i) Paper 11 – Capital Update was discussed first due to a 
member of the Committee having to depart the meeting early.   
  
13.38 Welcome/Apologies 
 

No Apologies  
 
13.39 Declarations of interest 

 
There were no declarations of interest. 

 
13.40 Minute of Meetings of 27 August 2013 and 24 September 2013 

 
The Minute of the meetings of the Finance & General Purposes 
Committee of 27 August 2013 and 24 September 2013 were approved 
as a correct record. 
 

13.41 Matters Arising from Minute of Meetings of 27 August and 
 24 September 2013 

 
Action update from the Finance & General Purposes Committee 
meetings of 27 August 2013 and 24 September 2013. 
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27 August 2013 
 
Action 1 – Minute Secretary – Annual Budget Risk Register – to 
send a copy of the register (part 1) to the Committee for information. 
 
This was duly completed. 
 
Action 2 – Assistant Principal, Enterprise & Organisational 
Development – Financial Progress – Absence Management 
Policy – to give an update on the College’s Absence Management 
Policy as part of the shared services work with West Lothian 
Council. 
 
Verbal update. – Update given Agenda item 13.44 - HRM Report. 
 
Action 3 – Principal & Chief Executive -  Financial Forecast 
Return – to keep the Committee informed of any further progress 
with confirmation of the position with regards to the negative 
reserves and also the budget cover from the Scottish Funding 
Council (SFC). 
 
Verbal update and paper to be tabled with latest information and 
position. – Update given Agenda item 13.42 Financial Strategy. 
 
Action 4 – Assistant Principal, Finance & Resources – Financial 
Strategy – updated Strategy to be presented to the Committee at 
their next meeting due to reclassification of colleges through the 
ONS. 
 
Agenda item. 
 
Action 5 – Clerk to the Board – Review of Meeting, Supporting 
Papers & Training Needs – training for the future on Governance. 
 
Noted. 
 
24 September 2013 
 
No actions. 
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13.42 Financial Progress 
 
(i) Annual Financial Statements 

 
Assistant Principal, Finance & Resources informed the Committee 
that the Annual Financial Statements showed that the College had 
generated an Operating and Historic Cost Surplus of £300k in 
2012-2013. This had increased the cumulative trading surplus on 
the Income and Expenditure account (excluding early retirement 
provision) to £1,318k. 
 
The Chair of the Committee stated that accounts were a good 
result for the College particularly this year due to the economic 
environment.  As usual the College had a good control from the 
start through to the conclusion. 

 
The Finance & General Purposes Committee recommended the 
Annual Report and the Financial Statements to the Audit 
Committee. 
 
Action  1 Assistant Principal, Finance & Resources  

 
(ii) Reconciliation of Final Outturn for 2012-13 

 
Assistant Principal, Finance & Resources informed the Committee 
that the Management Accounts for the eleven month period ended 
30 June 2013 and a forecast for the year to 31 July 2013 had 
been presented to the Finance & General Purposes Committee 
meeting of 20 August 2013.  The above paper reconciled the 
forecast position to the final accounts for 2012-2013. 
 
The operating surplus for the College for 2012-2013 was £300k 
compared with £132k forecast in the June 2013 Management 
Accounts.  The change of £168k in surplus was in income 
variance of fees which ended £68k better than forecast.  This was 
due to late processing of a number of Business Partnership 
Centre (BPC) workbased contracts.  European grants also out-
turned £27k better than forecast as a result of the final 
reconciliations of the de-committed Prospect and Catalyst 
projects. Adam Smith College had paid all monies due on these 
and other income ended £29k better than forecast mostly due to 
late received Journey2Employment monies. 

Changes in expenditure variances - The main expenditure 
variance was a £62k decrease in supplies savings.  This related to 
late approval for spend on equipment for the Platinum Salon and 
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Engineering and Motor Vehicle sections.  The contingency of 
£100k had no significant offset against it at the year-end.   

FRS17 and Early Retirement Provision - The FRS17 pension 
liability and early retirement provision variances at June 2013 
were based on the projections in the actuarial reports by the 
scheme actuaries Hyman Robertson for the 2012 accounts.  The 
2013 report identified a £13k additional charge to the Income and 
expenditure account for the Lothian Pension Fund (LPF) pension 
scheme. 

 

 The Committee were content with the information presented by 
the College. 

 
(iii) Key Performance Indicators (KPIs) 

 
Assistant Principal, Finance & Resources informed the 
Committee that with the improved surplus the target Key 
Financial Performance Indicators for the year ended 31 July 
2013 were all met.  Comparisons from 2008-2009 to 2011-2012 
were also discussed. 
 
It was noted that the Weighted Student Units of Measurement 
(WSUMs) per Full Time Equivalent (FTE) and the Unit Cost 
results would not be calculated until the end of the year. 
 
Discussion took place on the Sector Averages for 2010-2011 
which had been included where available and it was noted that 
more meaningful averages would be used in 2012-14 as sector 
averages would be replaced with an average of three equally 
sized regions – West Lothian, Dumfries and Borders Colleges. 
 
The Committee were content with the information provided. 

 
(iv) Management Accounts 

 
Assistant Principal, Finance & Resources gave explanations as 
follows on the Management Accounts. 
 
The October 2013 Management Accounts showed comparisons of 
actual with budget income and expenditure for the three-month 
period ended 31 October 2013 and a forecast for the shortened 
eight month year-end of 31 March 2014.  
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The year-end trading position College Surplus was £646k versus 
the College budget of £327k. 
 
The most significant variances and areas of concern were:- 
 
Wider Access & Learning - The College had accepted an 
additional 2500 Weighted Student Units of Measurement 
(WSUMs) to be transferred from Edinburgh College.  This would 
add £276k to the College’s Grant-in-Aid figure for the eight-month 
period to 31 March 2014. Edinburgh College was also transferring 
£312k of student support funding to support the additional activity.  
An allowance had been made in the budget forecasts for the 
additional costs which would be incurred as a result of this 
transfer.  
 
Although the College had met its target for full-time enrolments,  
fewer full-time Higher Education (HE) students had been recruited 
than planned with a loss of £14k in Student Awards Agency for 
Scotland (SAAS) fees. This shortfall was likely to increase as 
students drop out from courses.  Part-time Further Education (FE) 
fees were currently showing £151k below target but this would 
reduce as an estimated £81k of fees have still to be billed under 
various contracts such as CITB, Falkirk Council and the Childcare 
Partnership. 

 
The Committee were asked to note that, due to the shortened 
year-end, the fees budget to 31 March 2014 was based on 70% of 
the full academic year value as determined from the 2013-2014 
activity projection exercise. This assumed fee related activities are 
undertaken for 10 months of the year ie September to June.  
Grant-in-aid was assumed to accrue equally over the year so the 
budget for this is 8/12ths of annual. 
 
The College had been allocated £36k in English for Speakers of 
Other Languages (ESOL) funding from the SFC in respect of the 
West Lothian CPP bid. The first £25k of this had been received 
and £20k has been passed on to West Lothian Council for 
distribution to local partners. In addition £15k has been received 
for Journey2Employment activities and another £17k from the 
West Lothian Growth Fund for ESOL 
 
Administration - The salaries budget for the Executive Office 
includes a £6k provision for implementing the results of the Job 
Evaluation exercise and £67k for Structural Pay.  The budget 
forecast has assumed that both these elements will be fully 
utilised by end of March 2014. 
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Other Activities - The College has received £83k from the SFC to 
cover voluntary severance costs incurred in respect of the shared 
services project.  The related costs are shown under the 
Restructuring (ex gratia) heading of the budget summary. 

 
Another £50k had been received from the SFC for costs related to 
the Office for National Statistics (ONS) Reclassification exercise. 
This funding will be used to support changes to the finance 
system, Q&A report training for managers and to produce an up-
to-date set of financial procedures. 

 
Student Funds - The College has been allocated £2,013k of 
student support funds for academic year 2013-2014.  Latest 
projections forecast a shortfall of £248k in bursary funds and £50k 
in childcare funds against awards made to students.  However this 
was likely to reduce as students’ drop-out of courses.  Any final 
shortfall should be covered by the £312k student funds being 
transferred from Edinburgh College.  
 
The adoption of 31 March as the new sector year-end has 
highlighted a significant shortfall in funds received to that date and 
expected payments to students.  Based on the current profile of 
grant funding and last year’s expenditure profile, it is forecast the 
College will be £228k ‘out of pocket’ as at 31 March 2014. This 
was worse than otherwise would be the case as a recent 
announcement from the SFC advised that they intend to recover 
the upfront Education Maintenance Allowance (EMA) advance 
payment, made in August each year, by end of the following 
March. This would leave Colleges to support EMA payments in 
February and March from their own cash resources, which for this 
College in this financial year, was estimated at around £82k. 

 
Balance sheet - The Balance Sheet, Cash Flow forecast and 
Capital Expenditure summary as at 31 October 2013 held £1,660k 
of unallocated SFC Capital Formula, Economic Downturn (capital) 
and Estates Maintenance grants. The budget assumed that £146k 
of these funds will be released against spend at the end of March 
2014 but there was considerable doubt as to how, or even if, the 
College could access the remaining funds after this date.  A 
meeting has been set-up with SFC and Scottish Government 
officials to discuss the issue. 
 
Discussion took place on the impact of ONS reclassification on 
budgeting and accounting practices and a need for training for the 
Board of Governors on their role as governors, general 
governance and budgetary and accounting requirements. 
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Assistant Principal, Finance & Resources stated that ONS would 
be discussed in more detail at agenda item (vii) Financial 
Strategy. 
 
Fiona Stewart left the meeting at this point (10.45 am). 

 
The Committee were content with the information presented. 

 
(v) Business Development Report 

 
Assistant Principal, Enterprise & Organisational Development 
gave explanations on the above as follows:- 
 
Business Partnership Centre (BPC) staff has worked through 
conformation of the Children’s Hearing Training contract and 
TUPE transfer of staff. The £8k contract with Edinburgh City 
Council was progressing well as was the £94k contract with 
Glasgow City Council.  Overall, BPC was predicted to outturn well 
beyond target at present. 

 
Skills Development Scotland (SDS) - Modern Apprenticeship 
work was progressing well to target.  Skills Development Scotland 
(SDS) recently confirmed that the College was currently achieving 
80% achievement of Modern Apprenticeships.  This was beyond 
the national average and significantly beyond most College 
Modern Apprenticeship provision. 
 
Part-time Portfolio - Recruitment had been effective in most 
areas with some programmes not recruiting to target.  However 
BPC/Sales staff has secured £288k funding to deliver training to 
192 learners in preparation for security work at the 
Commonwealth Games.  Equally importantly this funding comes 
with a relaxation of the normal funding regulations and this would 
support effective recruitment in this area. 
 
Room/Facilities Hire - Income in this area is progressing well to 
target and can be expected to outturn well. 

 
Wider Developments - Discussions with ALDI and LIDL were 
progressing as both companies appear keen to develop in-house 
training in conjunction with the College. 

 
College staff were currently working with West Lothian Council 
staff to identify common areas of activity where the College could 
improve collaboration and joint provision. 
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The Committee noted the above and were content that good 
progress was being made in this area. 

 
(vi) Weighted Student Units of Measurement (WSUMs) 

 
The Committee were informed that the College had met its 
WSUMs target for 2012-13 and that no clawback was 
anticipated. 
 
The Committee noted the information presented. 
 

(vii) Financial Strategy 2013-15 
 

Discussion took place on the above and the Committee agreed 
that the Financial Strategy for 2013-15 could not be finalised 
until the College received all the information required on the 
ONS reclassification and its impact on budgeting and 
accounting practices. 
 
Assistant Principal, Finance & Resources tabled a paper on the 
ONS Reclassification – cash reserves. 

 
Background - The UK Office of National Statistics has 
reclassified all incorporated colleges as central government 
entities for the purposes of accounting and budgeting.  
Reclassification must be implemented with effect from financial 
year 2014-2015 – from 1 April 2014.  For the purposes of HM 
Treasury budgeting colleges will be classified as Arms-Length 
Bodies.  The budgeting requirements this places on them will be 
analogous to that for Non Departmental Public Bodies (NDPBs). 
 
Cash Reserves - this means for colleges’ cash reserves is that 
from 1 April 2014 they will only be able to hold sufficient cash in 
any one month to cover payment of creditors and payroll.   Cash 
balances within central government bodies tend to be low. In 
establishing a working capital position colleges will be expected to 
broadly maintain that position at subsequent year ends, although 
the position can fluctuate over the course of the year.  In order to 
monitor the position colleges will be expected to provide monthly 
cash projections to the Scottish Funding Council (SFC).   
 
At the end of March 2014 any cash held over and above working 
capital requirements will be “sterilised” which in effect means that 
it cannot be accessed or spent.  In order to protect these cash 
reserves the Scottish Government and Scottish Funding Council 
(SFC) have agreed that colleges can transfer any excess cash to 
an Arms- Length Charitable Foundation.   
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However the guidance from Scottish Government is that colleges 
are not able to transfer these cash backed reserves unless 
backed by a positive balance on the income and expenditure 
account reserve.  This has implications for the College because its 
accumulated negative income and expenditure account reserve.  
As a result a meeting was held with representatives from the SFC 
and the Scottish Government to discuss the options available to 
the College.  Three options were identified at this meeting. 
 
Option 1 - Use any excess cash to make upfront loan 
repayments to SFC and re-profile the outstanding balance 
 
This would benefit the College by reducing the annual payments 
over the remaining repayment period.  SFC consent would be 
required, however, it was made clear at the meeting that this 
would be looked on favourably.  An illustration of this proposal is 
provided in the table below. 
 
 
 
 
 
 
 
 
 
 
Option 2 – Be permitted to transfer “excess” cash reserves to 
an Arms- Length Charitable Foundation through early 
adoption of the new FE/HE SORP  
 
A new International Financial Reporting Standards (IFRS) 
compliant FE/HE Statement of Recommended Practice (SORP) is 
currently out for consultation which will be effective from 2015-
2016.  As deferred capital grant will cease to exist once IFRS is 
adopted, one model put forward in the draft SORP is to combine it 
with the income and expenditure account reserve.  The Scottish 
Government has indicated that, although the SORP is still at the 
consultation stage, it is likely that this model will be adopted.    
 
Early adoption of the new SORP by the College would result in the 
College having a positive income and expenditure account 
reserve (once the income and expenditure negative reserve is 
netted against deferred capital grant) thus allowing the transfer of 
excess cash to an Arms-Length Charitable Foundation at the end 
of March 2014. 

Cash defined as excess as per the 
October 2013 Management 
Accounts 

£1,300m 

Loan Repayment Outstanding  £4,155m 

Amount repayable after up-front 
payment made 

£2,855m 

Current Annual repayment  £0.346m 

Revised Annual repayment £0.220m 
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This accounting treatment would require the agreement of the 
College’s External Auditors.  Early discussions suggest that the 
approach outlined would be acceptable but this has still to be 
confirmed. 

 
Option 3 - Pursue loan write-off with SFC   
 
This was raised by the College at the meeting and considered by 
the Scottish Government as it is not normal practice for 
government entities to have loan commitments with each other on 
the basis that there is effectively no net value added for the 
Scottish Government.    
 
As the SFC is shortly to appoint a new Chief Executive and has 
only recently appointed a new Chair, it is unlikely that a decision 
would be taken in the short term but if the College were to raise 
this again with SFC, however it may be a viable longer term 
option.   
 
Arms-Length Charitable Foundations - A separate paper on 
Arms-Length Charitable Foundations will be presented to the 
Board of Governors meeting in December. 
 
Action 2 Assistant Principal, Finance & Resources  
 
Lengthy discussion took place on the above and the Committee 
recommended that the Principal pursue in parallel options two and 
three in the first instance with the Scottish Funding Council and 
the External Auditors. 
 
Further discussion to take place with the Audit Committee and the 
Full Board at their next scheduled meetings on progress. 
 
Action 3  Principal & Chief Executive 

 
(viii) Procurement Strategy 2012-13 

The Implementation Plan contained in the College’s Procurement 
Strategy had been updated in light of guidance from the Advanced 
Procurement for Universities and Colleges (APUC) which will 
enable the College to satisfy the requirements of the Scottish 
Government’s revised Annual Procurement Capability 
Assessment (PCA) Programme.   No other changes to the 
Strategy were proposed.    
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The main change to the Plan was the introduction of a 
Procurement Improvement Plan which would link to the PCA’s 
Strategic Objectives.  Implementation will be monitored on a 
regular basis at meetings with the College’s APUC account 
manager. 

 

A report on progress in implementing the revised plan would be 
provided at the Finance & General Purposes Committee meeting 
scheduled for November 2014. 
 
Discussion took place on the above and the Finance & General 
Purposes Committee recommended approval of the revised 
Procurement Strategy to the Board of Governors at their next 
scheduled meeting. 
 
Action 4 Assistant Principal, Finance & Resources 

 
13.43 Estates 
 

i) Capital Plans Update 
 

Skills Centre Project 
 

Assistant Principal, Finance & Resources stated that at a special 
meeting of the Finance & General Purposes Committee had been 
held on 24 September 2013 and the Business Case for the Skills 
Centre was approved.   
 
A Pre-qualification Questionnaire (PQQ) had been drafted in order 
to assess the ability of the companies who were seeking the 
appointment of the contract for this project and assessment of the 
PQQ was undertaken by representatives of West Lothian College 
and Austin-Smith:Lord.  APUC Ltd acted in an advisory capacity.   
The outcome was a shortlist of five companies who would be 
invited to tender and responses would be requested by the middle 
of January 2014. 
 
To ensure a completion deadline for the project of June 2014 the 
contractor undertaking the construction works required to be 
appointed by early February 2014.  Therefore, in order to avoid a 
delay to the timescale, it was proposed that a special meeting of the 
Finance & General Purposes Committee be held at the beginning of 
February 2014 to approve this appointment. 
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After discussion the Committee were content with the process to 
date and agreed that the Finance & General Purposes Committee 
scheduled meeting be re-arranged earlier in February rather than 
hold an extra meeting. 
 
Action 5  Clerk to the Board of Governors 

 
Wellbeing Centre 
 
Assistant Principal, Finance & Resources stated that as with the 
Skills Centre several options were considered:- 
 
1 – Do nothing 
2 – Extension of Fitness Suite 
3 – External storage allowing for extension of changing facilities 
 
However, none of these options were affordable within the Capital 
Funding available. The design team was therefore asked to cost a 
further option to create a large extension (100sqm) to the side of 
the gym hall which would be used as storage on the basis that if 
funding became available, it could be converted to a dance hall or 
fitness suite.  Moving the storage to the extension would also free 
up space to allow a future extension of the changing facilities, again 
if funding became available. 
 
The cost of this option is £184,324 and while the available Capital 
Funding was £155,000, the College would fund the shortfall from its 
contingency fund 
 
The construction of the Wellbeing Centre extension would be taken 
forward through a joint tender with the Skills Centre Construction 
Project. 
 
Discussion took place on the above extension and concern was 
raised by the Committee whether the College had enough cash to 
cover both projects and the associated risks of appointing a single 
contractor for both projects. 
 
Assistant Principal, Finance & Resources stated that due to the 
ONS reclassifications, the College was not allowed to carry forward 
in-year surpluses above the level agreed with the SFC and as the 
College was currently projecting a surplus of £319k in excess of the 
agreed budget there was sufficient funding to cover both projects 
through unspent capital funds and cash generated from the 
operating surplus.  
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Both the projects would run in parallel with a single contractor with 
tight timescales in place.  A risk register had been produced to 
manage all risk associated with the project. 
 
The Committee approved the Wellbeing Centre project but felt it 
would be useful if the College could ask Austin-Smith:Lord to 
provide a report on the recommended appointment of the 
construction tender and to give an update on the risk management 
arrangements associated with the project at the February 2014 
meeting.    
 
It was also agreed that it would be helpful to invite the Project 
Manager to present this information to the Committee which would 
enable them to question the Project Manager on the appointment of 
the contractors who would be undertaking the construction work for 
the both Skills and Wellbeing Centre Projects and also on the risk 
management arrangements. 

 
Action 6  Assistant Principal, Finance & Resources 

 
 
13.44 Organisational Well-being 
 

i) HRM Report 
 

Assistant Principal, Enterprise & Organisational Development gave 
explanations on the above report which covered Recruitment, 
Employee Relations and Equalities Monitoring and absence. 

 
The total absence percentage for the three month period August to 
October 2013 was an average of 3.13% in comparison with 5.82% 
for the same period last year.  

The long term figure had reduced over the period of this report and 
is now low in comparison with the national average. Overall, the 
total absence figures compare favourably with national figures. 
(CIPD 2012 Absence Report: Average 3.0% absence across all 
employers). (*Note: this CIPD figure does not distinguish between 
short and long term absence.) 

Absence procedures continue to be implemented by Human 
Resources.  Return to work procedures were closely monitored and 
managed by the HR team and disciplinary action continued to be 
considered against members of staff deemed to have unacceptably 
high levels of absence.  
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Managers continue to receive monthly reports on absence and 
input to any discussions regarding high levels of absence.  

Employee Relations – a final pay offer had been presented to both 
Unions.  Unison had accepted, however, the EIS Branch had 
recommended that members reject the offer and were now 
progressing to a postal ballot on acceptance or rejection of the 
offer. 
 
Discussion took place on the above and the Principal informed the 
Committee that the College was disappointed that the EIS had 
rejected the offer as it was a very good offer.  College management 
would be meeting with the EIS to ensure that they understood that 
this was a final offer and only on the table until March 2014. 

 
The Finance & General Purposes Committee noted the above 
report and the information presented. 
 
 

13.45 Complaints Report 
 

Assistant Principal, Enterprise & Organisational Development 
informed the Committee that in keeping with the Scottish Public 
Services Ombudsman (SPSO) requirements, the College had 
adopted the National Complaints Handling procedure.  Complaints 
would be reported to the Finance & General Purposes meeting, in 
terms of the number of complaints and comment as to whether 
complaints were upheld or not. 
 
A complaint was now defined as: 
 
‘An expression of dissatisfaction, by one or more customers, about 
the College’s actions or lack of action, or about the standard of 
service provided by the College or on its behalf’ (SPSO). 
 
This definition excluded matters which were subject to an appeals 
process such as an academic award/decision. 
 
For the period August to October 2013: 
 
Three matters were raised as complaints, one issue was addressed 
and resolved as an appeal against a recruitment decision. 
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Of the two complaints: 
 

 One related to information provided about a programme, the 
learner was unhappy that this had not been sent.  Further 
information was passed to the learner.  It was not clear why the 
initial information was not sufficient. Complaint was not upheld.  
Resolved at stage 1. 

 

 One related to a request, issued by staff who were monitoring 
car parking, that a visitor should not use the visitors car park as 
a drop off point.  There was no evidence to support the 
complaint.  Complaint was not upheld.  Resolved at stage 1. 

 
 The Committee were content that there was no cause for concern in 

relation to the above complaints and hoped that the EIS postal ballot 
was to accept the final pay offer. 

 
 
13.46 Committee Self-Evaluation 
 

The Committee had completed the self evaluation forms and passed 
them to the Clerk of the Board. 

 
 
13.47 Any Other Business 
 

The Principal informed the Committee of the following:-  
 
Arm’s Length Trust Trustee – Due to the changes determined by the 
Office for National Statistics the College would be re-classified for 
accounting purposes as public sector bodies from the 1 April 2014 as 
previously discussed. Therefore the most pressing issue for colleges 
was the need to move positive cash balances out to arms- length 
foundations to prevent them being frozen. 
 
The arms- length foundation which was currently being set up by the 
Scottish Funding Council and the College needed to nominate 
someone to sit on this as a Trustee. The College felt that this should be 
someone who already had a good understanding of colleges and also 
governance therefore contacted ex member Patricia Peattie in this 
respect and Patricia had agreed to represent the College as a Trustee. 
 
The Finance & General Purposes Committee were content that Patricia 
would be a good advocate for the College at this present time. 
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Partnership of the Year - the Skills Centre of the College picked up 
an Award in November 2013 from Falkirk Council for “Partnership of 
the Year”.  The College was nominated for successful partnership 
delivery of skills programmes for Council trainees and apprentices. 

 
 
13.48 Review of Meeting, Supporting Papers & Training Needs 
 

The Finance & General Purposes Committee were content with the 
meeting and supporting papers presented.    

 
 
13.49 Date of Next Meeting:  
  

The next scheduled meeting would now be re-arranged due to agenda 
item 13.43 – Capital Update. 
 
Note: There were no matters discussed during the meeting, during 
which Members declared any conflict of interest, or the Clerk was 
aware from the Register of Interests that discussion could give rise to 
such a conflict. 

 
 
 
 
Signed …………………………………………………. 
  Chair, Finance & General Purposes Committee 
 
 
Date  ………………………………………………… 


